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Main findings
� Excluding multiple registrations, there were 260,075 registered and enrolled nurses

in 2001.

� This represents a 1.2% increase in the number of nurses since 1999, but only a 0.4%
increase since 1995, as the numbers dipped in the intervening years. Since 1995:

– the number of nurses actually employed in nursing increased by 3.4%,
from 220,666 to 228,230

– the number of employed registered nurses increased by 6.7%,
from 171,774 to 183,225

– the number of employed enrolled nurses decreased by 8.0%,
from 48,892 to 45,005.

� Nursing remained a predominantly female occupation, although the number and
proportion of male nurses increased slightly. Between 1995 and 2001 the number of
male nurses increased from 16,096 to 19,085, and their proportion from 7.3% to
8.4%. Similar increases occurred for the male proportions of both registered and
enrolled nurses.

� The ageing of the employed nursing labour force continued, with the average age
increasing from 39.3 years in 1995 to 42.2 years in 2001.

� At the national level, the proportion of nurses working part-time stabilised
between 1999 (53.8%) and 2001 (53.7%), but was higher than in 1995 (48.8%). The
corresponding average weekly hours worked decreased from 32.4 hours in 1995 to
30.2 hours in 1999 and 30.5 hours in 2001.

� The overall decrease in average hours worked since 1995 was associated with a
decrease in the level of nursing supply, from 1,127 full-time equivalent (FTE)
nurses per 100,000 population in 1995 to 1,024 FTE nurses per 100,000 population in
both 1999 and 2001.

� There was a decrease in FTE nurses per 100,000 population between 1995 and 2001
in all jurisdictions except the Australian Capital Territory.

� Across geographic regions, the level of supply ranged from 886 FTE nurses per
100,000 population in Remote areas to 954 in Inner regional areas.
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Composition

Size of the nursing labour force
The renewal of nurse registration and enrolments, conducted by state and territory
registration boards, identified a total of 275,321 nurses in 2002 (up from 267,535 in 1995). This
comprised 222,123 registered nurses and 53,198 enrolled nurses. While there was an overall
increase in the total number of registrations and enrolments between 1995 and 2002, the
composition has changed. The number of nurse registrations increased from 207,910 in 1995,
to 222,123 in 2002, while the number of enrolled nurses decreased from 59,625 in 1995 to
51,970 in 2001, followed by an increase to 53,198 in 2002 (Table 1).

Table 1: Nurse registrations and enrolments, 1995 to 2002

1995 1996 1997 1998 1999 2000 2001 2002

Registered nurses 207,910 207,038 209,525 210,702 212,026 213,669 215,605 222,123

Enrolled nurses 59,625 56,410 54,592 54,136 53,050 52,266 51,970 53,198

Total registrations/
enrolments 267,535 263,448 264,117 264,838 265,076 265,935 267,575 275,321

Source: State and territory nurse registration boards.

The remainder of this report focuses on the results of the Nursing Labour Force Survey
conducted in 2001.
Excluding multiple registrations (nurses who were registered or enrolled in more than one
jurisdiction), the total number of nurses identified in 2001 by the Nursing Labour Force
Survey was 260,075, comprising 209,109 registered nurses and 50,966 enrolled nurses
(Figure 1).
The majority of nurses (91.0% or 236,562) were in the nursing labour force. The remaining
9.0% (23,512) were either employed elsewhere and not looking for work in nursing (8,738),
not employed and not looking for work in nursing (8,982), or overseas (4,336) (Table A.1).
Of those in the nursing labour force, 1.5% (3,456) were on extended leave for a period greater
than 3 months, and 2.1% (4,877) were looking for work in nursing. The remaining 96.5%
(228,230) were employed in nursing, comprising 88.4% (201,753) clinicians, 6.0% (13,719)
administrators, 2.8% (6,349) teachers/educators and 0.8% (1,837) researchers (Table A.1).

Registered nurses
Allowing for multiple registrations, there were 209,109 registered nurses in 2001, of whom
189,674 (90.7%) were in the nursing labour force. Of the 19,435 (9.3%) nurses not in the
nursing labour force, 6,840 were employed elsewhere and not looking for work in nursing,
7,363 were not employed and not looking for work in nursing, and 4,189 were overseas
(Figure 1).
Of registered nurses in the nursing labour force, 2,967 (1.6%) were on extended leave for a
period greater than 3 months and 3,482 (1.8%) were looking for work in nursing. The
remaining 183,225 (96.6%) were actively employed in nursing, representing a 6.7% increase
in the number of employed registered nurses from 1995 (Table 2).
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Note: Numbers in bold print relate to registered nurses while numbers not in bold print relate to enrolled nurses.

Source: AIHW Nursing Labour Force Survey, 2001.

Figure 1: Registered and enrolled nurses, Australia, 2001

(a) Excludes values for Western Australia.

(b) Includes nurse clinicians and clinical nurse managers.
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The majority of employed registered nurses (87.2%) were clinical nurses (including nurse
clinicians and clinical nurse managers), of whom the largest proportions were
medical/surgical nurses (29.5%) and geriatric/gerontology nurses (12.0%). The remaining
group of employed nurses consisted of administrators (7.1%), teachers/educators (3.3%) and
researchers (0.9%) (Figure 1).

Table 2: Employed registered and enrolled nurses, 1995 to 2001

1995 1997 1999 2001
% change
(1995–01)

Registered nurses 171,774 175,937 179,177 183,225 6.7
Enrolled nurses 48,892 46,274 45,418 45,005 –8.0
All employed nurses 220,666 222,211 224,594 228,230 3.4

Source: AIHW Nursing Labour Force Survey, 1995, 1997, 1999 and 2001.

Enrolled nurses
Excluding multiple registrations, there were 50,966 enrolled nurses in 2001, of whom 46,888
(92.0%) were in the nursing labour force. Of the 4,077 (8.0%) nurses not in the nursing labour
force, 1,898 were employed elsewhere and not looking for work in nursing, 1,619 were not
employed and not looking for work in nursing, and 147 were overseas (Figure 1).
Of enrolled nurses in the nursing labour force, 489 (1.0%) were on extended leave for a
period greater than 3 months and 1,395 (3.0%) were looking for work in nursing. The
remaining 45,005 (96.0%) were actively employed in nursing, representing an 8.0% decrease
in the number of employed enrolled nurses from 1995 (Table 2).
Enrolled nurses were less likely than registered nurses to perform administrative or
academic roles, and were correspondingly more likely to be clinicians. The majority of
employed enrolled nurses (93.4%) were clinical nurses (including nurse clinicians and
clinical nurse managers) who mainly comprised medical/surgical nurses (37.8%) and
geriatric/gerontology nurses (31.2%). The remaining employed nurses were administrators
(1.7%), teachers/educators (0.7%) and researchers (0.2%) (Figure 1).

Age
The average age for all employed nurses was 42.2 years in 2001, an increase from 39.3 years
in 1995. The proportion of nurses aged less than 35 years decreased from 33.3% in 1995 to
24.7% in 2001, with the proportion of those aged 45 years or greater increasing from 29.5% to
41.7% over the same period. The ageing of the employed nursing labour force was more
pronounced for enrolled nurses than for registered nurses (Table 3).

Table 3: Employed registered and enrolled nurses: age distribution and average age, 1995 and 2001

1995 2001
Proportion

aged under
35 years

Proportion
aged 45 years

and over Average age

Proportion
aged under

35 years

Proportion
aged 45 years

and over Average age
(per cent) (per cent) (years) (per cent) (per cent) (years)

Enrolled nurses 36.7 22.8 37.9 19.9 40.7 42.5
Registered nurses 32.4 31.4 39.6 25.9 42.0 42.1
All nurses 33.3 29.5 39.3 24.7 41.7 42.2

 Source: AIHW Nursing Labour Force Survey, 1995 and 2001.
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Between 1995 and 2001, the proportion of enrolled nurses aged between 25 and 34 years
decreased from 31.0% to 16.9%, compared to 26.5% and 22.0% for registered nurses. This was
associated with an increase in the proportion aged between 45 and 54 years, increasing from
18.0% to 31.3% for enrolled nurses and from 23.4% to 29.6% for registered nurses (Figure 2).
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Figure 2: Age distribution of employed nurses, 1995 and 2001

Sex
Nursing remained a predominantly female occupation. Nevertheless, the number and
proportion of male nurses have been increasing. Between 1995 and 2001 the number of male
nurses increased from 16,097 to 19,085, and their proportion from 7.3% to 8.4%. Similar
increases occurred in the proportions of males for both registered and enrolled nurses
(Table 4).

Table 4: Registered and enrolled nurses by sex, 1995 and 2001

1995 2001

Registered Enrolled All nurses Registered Enrolled All nurses

Males 13,124 2,973 16,097 15,819 3,266 19,085
Females 158,651 45,919 204,570 167,405 41,739 209,144

Persons 171,775 48,892 220,667 183,225 45,005 228,230

Proportion male 7.6 6.1 7.3 8.6 7.3 8.4

Source: AIHW Nursing Labour Force Survey, 1995 and 2001.
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Nursing supply
For the purposes of workforce planning, the supply of nursing is a function of the number of
nurses and the number of hours they worked. Several indicators are used to assess supply.
These include a population-standardised headcount, average hours worked, proportion
working part-time and population-standardised full-time equivalents.  This section provides
a national comparison of these indicators for the period 1995 to 2001.
When making comparisons of the supply of nurses across time, the usefulness of raw counts
of the number of people employed in nursing is limited because changes in population
numbers are not taken into account. For example, between 1995 and 2001, there was a 3.4%
increase in the number of employed nurses (Table A.1), but there was also a 7.4% increase in
the Australian population (Table A.4).
A population-standardised headcount, such as the number of nurses per 100,000 population
(the nursing rate), may, therefore, be more valid than a raw count. This measure shows that
while there was an increase in the number of nurses, taking into account the population
growth, there was an overall decrease in the rate of nurses from 1,221 nurses per 100,000
population in 1995 to 1,176 in 2001 (Table A.4).

Hours worked
The average weekly hours worked by all nurses decreased from 32.4 hours in 1995 to 30.2
hours in 1999, and then remained fairly stable at 30.5 hours in 2001. For registered nurses,
average weekly hours decreased from 32.7 hours in 1995 to 30.8 hours in 2001, and for
enrolled nurses, from 31.1 hours to 29.4 hours (Table 5).
The overall decrease in average weekly hours was associated with an increase in the
proportion of nurses working part-time, from 48.8% in 1995 to 53.7% in 2001. Over the same
period, the proportion of registered nurses working part-time increased from 46.8% in 1995
to 52.0% in 2001 and the proportion of enrolled nurses increased from 55.9% to 60.9%
(Table 5).

Table 5: Proportion of nurses working part-time(a) and average hours worked per week,
1995 to 2001

1995 1997 1999 2001

Registered nurses
% working part-time 46.8 49.7 51.7 52.0
Average hours worked per week 32.7 31.8 30.6 30.8

Enrolled nurses
% working part-time 55.9 60.0 61.9 60.9
Average hours worked per week 31.1 29.9 28.9 29.4

All employed nurses
% working part-time 48.8 51.8 53.8 53.7
Average hours worked per week 32.4 31.4 30.2 30.5

(a) Working less than 35 hours per week.

Source: AIHW Nursing Labour Force Survey, 1995, 1997, 1999 and 2001.
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The increase in part-time employment occurred in all age groups. Nurses aged less than
25 years were least likely to work part-time, with a quarter (24.9%) part-time in 2001. This
compares with around a fifth (19.8%) part-time in 1995. Nurses aged over 65 years were most
likely to work part-time, with approximately two-thirds part-time in 1995 (64.1%) and in
2001 (68.0%) (Table A.2).

Full-time equivalent nurses per 100,000 population
The full-time equivalent (FTE) measure of supply is based on the total hours worked by all
nurses, divided by 35 hours (the standard of 35 hours being chosen because it is consistent
with the Australian Bureau of Statistics (ABS) cut-off for part-time work). That is, FTE
measures how many 35-hour week workloads are being worked by nurses. This provides a
measure of the supply of nursing because it takes into account both nurses working more
than 35 hours per week and those working part-time. By defining supply in terms of FTE per
100,000 population, meaningful comparisons across jurisdictions, geographic regions and
time can be made.
Nursing supply decreased from 1,127 FTE nurses per 100,000 population in 1995 to 1,024
nurses per 100,000 population in 2001 (Table A.4). Figure 3 shows that the decrease in
nursing supply occurred up to 1999, and supply stabilised in 2001. A comparison between
the number of nurses per 100,000 population and the FTE nurses per 100,000 population
highlights the effect of the decrease in average weekly hours worked. The implication is that
with an increasing proportion of nurses working part-time, more are required to provide the
same level of supply.
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Figure 3: Employed registered and enrolled nurses and full-time equivalent (FTE) nurses per
100,000 population, 1995 to 2001
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State and territory comparisons
This section presents the characteristics of the employed registered and enrolled nursing
workforces across jurisdictions. These include the total number of nurses, their age and sex
distribution and the total hours they worked.
There was an overall increase of 3.4% in the number of employed nurses, from 220,667 in
1995 to 228,230 in 2001. All jurisdictions recorded increases in nurse numbers except Victoria
and Tasmania (Table 6).
The number of employed registered nurses increased by 6.7% from 171,774 in 1995 to 183,225
in 2001. Tasmania was the only jurisdiction to record a decrease (down by 9.3%). For enrolled
nurses there was an overall decrease of 8.0% from 48,893 in 1995 to 45,005 in 2001. The
decline occurred in all jurisdictions except New South Wales, the Australian Capital
Territory and Northern Territory (Table 6).

Table 6: Employed registered and enrolled nurses, states and territories, 1995 and 2001

NSW Vic Qld WA SA Tas ACT NT Australia

1995
Registered nurses 55,173 46,496 28,381 16,125 15,849 5,392 2,788 1,570 171,774
Enrolled nurses 12,372 17,446 6,688 5,310 5,132 1,119 550 276 48,893
Total 67,545 63,942 35,069 21,435 20,981 6,511 3,338 1,846 220,667
Nurses per 100,000 population 1,102 1,415 1,074 1,236 1,428 1,375 1,095 1,040 1,221

2001
Registered nurses 58,537 48,623 32,805 17,364 16,174 4,889 3,055 1,776 183,225
Enrolled nurses 12,369 15,182 6,491 4,249 4,897 811 696 311 45,005
Total 70,906 63,805 39,297 21,613 21,071 5,700 3,751 2,087 228,230
Nurses per 100,000 population 1,078 1,328 1,083 1,137 1,394 1,208 1,175 1,055 1,176

Percentage change between 1995 and 2001
Registered nurses 6.1 4.6 15.6 7.7 2.1 –9.3 9.6 13.1 6.7
Enrolled nurses — –13.0 –2.9 –20.0 –4.6 –27.6 26.6 12.6 –8.0
Total 5.0 –0.2 12.1 0.8 0.4 –12.5 12.4 13.1 3.4

Source: AIHW Nursing Labour Force Survey, 1995 and 2001; ABS 2002a.

The nursing rate decreased from 1,221 nurses per 100,000 population in 1995 to 1,176 in 2001,
highlighting that the growth in the population exceeded the growth in the number of
employed nurses. Among the states and territories, only Queensland, the Australian Capital
Territory and the Northern Territory recorded an increase in the nursing rate (Table 6).

Hours worked
In 2001 the average hours worked by all employed nurses was 30.5 hours per week, a slight
decrease from 32.4 hours in 1995. Decreases were recorded in all jurisdictions except
Tasmania, where there was an increase from 31.2 hours in 1995 to 34.7 hours per week in
2001. The increase in Tasmania was associated with a substantial decrease in the proportion
of nurses working part-time, from 57.2% to 43.2% over the same period. This was in contrast
to most other jurisdictions. With the exception of Tasmania and the Australian Capital
Territory, the proportion working part-time grew in each jurisdiction. At the national level
the proportion increased from 48.8% in 1995 to 53.7% in 2001 (Table 7).
Registered nurses in 2001 worked an average of 30.8 hours per week nationally, which was
down from 32.7 hours per week in 1995. Across the states and territories, the average hours
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worked by employed registered nurses decreased in all jurisdictions except Tasmania where
there was an increase from 31.4 to 34.8 hours per week (Table 7).
Enrolled nurses worked an average of 29.4 hours per week in 2001, a decrease from
31.1 hours in 1995. While registered nurses in the two territories decreased their average
weekly hours between 1995 and 2001, enrolled nurses in these two jurisdictions joined
Tasmania in increasing their average weekly hours worked (Table 7).

Table 7: Employed registered and enrolled nurses: average hours worked and the proportion of
nurses working part-time, states and territories, 1995 and 2001

NSW Vic Qld WA SA Tas ACT NT Australia

1995
Average hours worked

Registered nurses 32.8 32.4 32.5 34.4 31.2 31.4 32.7 38.1 32.7
Enrolled nurses 32.9 30.9 31.0 31.9 27.7 29.6 31.6 32.7 31.1
Total 32.9 32.0 32.2 33.9 30.4 31.2 32.6 37.4 32.4

% part-time 43.1 54.6 44.8 48.4 54.6 57.2 54.6 27.4 48.8
2001

Average hours worked
Registered nurses 31.9 30.3 31.4 29.0 27.7 34.8 31.1 34.5 30.8
Enrolled nurses 31.1 28.6 30.1 27.9 26.4 33.4 32.2 33.3 29.4
Total 31.8 29.9 31.2 28.8 27.4 34.7 31.3 34.3 30.5

% part-time 46.7 58.8 51.8 56.7 66.6 43.2 53.0 34.0 53.7

Source: AIHW Nursing Labour Force Survey, 1995 and 2001.

Full-time equivalent nurses per 100,000 population
In 2001, the national nursing supply was 1,024 FTE nurses per 100,000 population, a decrease
from 1,127 in 1995 (Table A.4). A decrease in the nursing supply occurred in all jurisdictions
except the Australian Capital Territory where the supply increased from 1,020 to 1,050 FTE
per 100,000 population (Figure 4, Table A.4).
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Regional distribution comparisons
There were an estimated 19.4 million resident Australians in 2001 (ABS 2002a) and
approximately 228,230 nurses providing services to this population. Monitoring the
geographic distributions of these nurses and the services they provide is important for
planning for equitable access to health care.
This section presents the characteristics of the employed nurses by geographic location of
their main work setting using the Remoteness Area Structure of the Australian Standard
Geographic Classification (ASGC) (see ‘Geographic classification’ in the Glossary).
Across geographic regions, the distribution of nurses closely matched that of the general
population in 2001. For example, of all employed nurses in Australia in 2001, two-thirds
(65.8%) were located in Major cities in their main job, and this aligns with the general
population living in Major cities (66.3%) (Table 8).
While the overall distribution of nurses conformed to that of the population, registered
nurses were more likely to work in Major cities than enrolled nurses.  For example, over two-
thirds (68.5%) of registered nurses worked in major cities, compared with just over half
(54.6%) of enrolled nurses. Conversely, enrolled nurses were more likely to work in regional
and remote areas (Table 8).
Between 1995 and 2001 there was a slight movement in the geographic distribution of nurses,
with the proportion of nurses in Inner regional areas decreasing slightly (from 22.0% to
21.5%) and a corresponding increase in the proportion of nurses in Major cities (from 65.0%
to 65.8%). This movement towards Major cities is partly reflected in an increased rate of
nurses per 100,000 population in this region (from 1,039 in 1995 to 1,059 nurses per 100,000
population in 2001). With the exception of Inner regional areas (decreasing from 1,134 to
1,109), the nursing rate increased across the remaining geographical regions (Table 8).

Table 8: Employed registered and enrolled nurses by geographic location of main job(a),
1995 and 2001

Major city
Inner

regional
Outer

regional Remote Very remote Australia

1995
Distribution (per cent)

Registered nurses 67.9 20.6 9.1 1.5 0.8 100.0

Enrolled nurses 54.5 27.1 14.8 2.6 1.0 100.0

Total 65.0 22.0 10.4 1.8 0.9 100.0
Nursing rate (number per 100,000 population)

Total nurses 1,039 1,134 1,017 1,029 954 1,221

Population 66.0 20.5 10.7 1.8 0.9 100.0

2001
Distribution (per cent)

Registered nurses 68.5 20.2 9.1 1.4 0.8 100.0

Enrolled nurses 54.6 27.0 15.1 2.4 0.9 100.0

Total 65.8 21.5 10.3 1.6 0.8 100.0

Nursing rate (number per 100,000 population)

Total nurses 1,059 1,109 1,056 1,034 959 1,176

Population 66.3 20.7 10.4 1.7 0.9 100.0

(a) Regional figures exclude 21,003 nurses who did not provide information on the location of their main job.
Source: AIHW Nursing Labour Force Survey, 1995 and 2001; ABS 2002a.
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Hours worked
Between 1995 and 2001 the decrease in average weekly hours worked, already noted in the
state and territory comparisons, was reflected across all geographic regions, with decreases
occurring for both registered and enrolled nurses (Table 9).
In 2001, nurses in Very remote regions continued to work more hours than those in other
regions, despite a decrease from 37.0 hours per week in 1995 to 33.3 hours in 2001. The
decrease in the weekly hours worked by nurses across all regions is linked to the increase in
the proportion of part-time workers between 1995 and 2001. The proportion of nurses
working part-time rose nationally from 48.2% in 1995 to 53.7% in 2001, with increases
occurring across all geographic regions (Table 9).

Table 9: Employed registered and enrolled nurses: average hours worked and proportion working
part-time, geographic region, 1995 and 2001

Major city
Inner

regional
Outer

regional Remote Very remote Not stated Australia

1995
Average hours worked

Registered nurses 32.9 31.6 32.1 32.6 37.5 33.1 32.7
Enrolled nurses 31.5 30.6 30.6 30.2 35.3 31.3 31.1
Total 32.7 31.3 31.7 31.9 37.0 32.7 32.3

% part-time 46.3 53.1 52.0 48.2 29.0 48.1 48.2
2001

Average hours worked
Registered nurses 30.9 30.5 30.6 31.0 33.8 30.8 30.8
Enrolled nurses 29.8 28.8 29.0 27.8 31.6 28.9 29.4
Total 30.7 30.1 30.1 30.0 33.3 30.5 30.5

% part-time 52.2 58.2 56.1 50.5 32.5 53.6 53.7

Source: AIHW Nursing Labour Force Survey, 1995 and 2001.

Full-time equivalent nurses per 100,000 population
The decrease in average weekly hours and the associated increase in the proportion of nurses
working part-time across geographic regions had the effect of reducing the overall level of
supply of nursing across regions. For example, in Very remote regions the supply of nursing
decreased from 1,008 FTE nurses per 100,000 population in 1995 to 913 in 2001 (Table 10).

Table 10: All employed and full-time equivalent (FTE) nurses per 100,000 population,
geographic region(a), 1995 and 2001

Major city Inner regional Outer regional Remote Very remote Australia

Nurses per 100,000 population
1995 1,039 1,134 1,017 1,029 954 1,221
2001 1,059 1,109 1,056 1,034 959 1,176

FTE nurses per 100,000 population
1995 971 1,014 921 937 1,008 1,127
2001 929 954 908 886 913 1,024

(a) Regional figures exclude 21,003 nurses who did not provide information on the location of their main job.
Source: AIHW Nursing Labour Force Survey, 1995 and 2001; ABS 2002a.
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Features of employed nurses
Nursing is a very broad profession. Nurses perform several roles in many different areas of
practice at a variety of different locations (work settings), both in the public and private
sectors. This section provides an overview of their pattern of employment across these roles,
their clinical area of nursing and work settings. Comparisons have been made with 1997,
rather than 1995, because of changes in the categories used for clinical area of nursing and
work setting that were introduced in the 1997 nursing survey.

Nursing role
In 2001, the majority of employed nurses (201,753) worked as clinical nurses (nurse clinicians
and clinical nurse managers), representing a 2.3% increase between 1997 and 2001. Increases
were also recorded for nurse administrators (up 14.9%), teachers/educators (23.1%) and
researchers (56.7%). However, part of these increases may be related to an improvement in
the identification of nursing roles, reflected in a corresponding decrease in the ‘Other’
category (down by 32.1%) (Table 11).
Nurse administrators tended to be older, with an average age of 46.2 years, compared with
42.2 years for all employed nurses. They also worked the greatest number of hours per week
(35.8 hours) and had the lowest proportion of nurses working part-time (23.0%). The higher
working hours corresponded with a higher proportion of males in this role (12.4%, compared
with 8.4% of all nurses) who tended to work, on average, more hours per week than female
nurses (38.2 hours, compared with 35.4 hours) (Tables 11 and 12).

Table 11: Employed registered and enrolled nurses: nurse roles by selected characteristics, 2001

Clinical role/ clinical
area of nursing Number

% change in
number

between 1997
and 2001

Average
age

(years)
%

 Male
%

 Registered

Average
weekly
hours

worked

%
Part-
time

Clinical nurse(a) 201,753 2.3 41.8 8.1 79.2 30.1 56.2
Nurse administrator 13,719 14.9 46.2 12.4 94.4 35.8 23.0
Teacher/educator 6,349 23.1 43.8 9.8 95.2 32.3 40.9
Researcher 1,837 56.7 42.3 7.4 94.4 31.5 46.3
Other 4,571 –32.1 45.3 6.3 61.4 29.6 55.7
All nurses 228,230 2.7 42.2 8.4 80.3 30.5 53.7

(a) Includes nurse clinicians and clinical nurse managers.
Source: AIHW Nursing Labour Force Survey, 1997 and 2001.

Table 12: Employed registered and enrolled nurses: average weekly hours by sex and nursing role,
2001

Sex
Clinical

nurse
Nurse

administrator
Teacher/
educator Researcher Other All nurses

Average weekly hours worked
Male 35.9 38.2 36.9 36.3 35.1 36.1
Female 29.6 35.4 31.8 31.1 29.2 30.0
Persons 30.1 35.8 32.3 31.5 29.6 30.5

Source: AIHW Nursing Labour Force Survey, 2001.
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Clinical area of nursing
In 2001 nearly a third (31.3%) of all employed clinical nurses worked in medical/surgical
nursing, followed by 16.0% working in geriatrics/gerontology, 7.6% in perioperative/
operating theatre/recovery, 6.9% in midwifery and 6.0% in mental health.
Overall there was a 2.3% increase in the number of clinical nurses between 1997 and 2001.
Areas with noticeable increases included perioperative nursing (up 9.2%), casualty/accident
and emergency (22.7%), school children’s health (45.1%), critical/intensive care (12.6%) and
child and family health (12.4%). The areas that decreased in size included occupational
health (down 36.4%) and geriatrics/gerontology (8.7%) (Table 13).
The average age of all employed clinical nurses in 2001 was 41.8 years. Nurses working in
child and family health, geriatric/gerontology and school children’s health tended to be
older, with average ages of 47.0, 46.7 and 46.3 years, respectively. In contrast, nurses working
in critical care/intensive care, paediatric nursing, casualty/accident and emergency,
coronary care/surgery, respiratory medicine and oncology tended to be younger, with
average ages of 37.0, 37.7, 37.8, 37.9, 38.3 and 38.5 years, respectively (Table 13).
Although most nurses are female, there are some areas of nursing with larger than average
proportions of males. These clinical areas were mental health/psychiatric (32.4% male),
developmental disability (25.6%), and casualty/emergency (13.5%). Roles in which male
nurses were least likely to work were midwifery (0.9% male), child and family health (1.1%)
and paediatric nursing (3.4%) (Table 13).
The average working week for all employed clinical nurses in 2001 was 30.1 hours. Nurses
working in mental health/psychiatric nursing worked, on average, the highest weekly hours
(34.4 hours), followed closely by Aboriginal health (34.2 hours) and developmental disability
(33.4 hours). The relatively high average hours worked by nurses in these areas
corresponded with relatively low proportions working part-time, with 32.6% of nurses in
Aboriginal health working part-time, 33.1% in mental health and 35.3% in developmental
disability—these were the lowest three. These clinical areas were also associated with a
higher proportion of males, representing 13.3%, 32.4% and 25.6%, respectively, of nurses
working in these clinical areas (Table 13).
Across geographic regions, the majority of clinical nurses (65.1%) worked in Major cities. In
contrast, 1.7% worked in Remote regions and 0.8% in Very remote regions. The geographic
distribution of nurses in specific clinical areas corresponds with the level of technology
required in each specialty. For example, clinical areas such as respiratory medicine, oncology
and coronary care require a high level of resources usually only found in larger cities. This
corresponds with higher than average proportions of nurses in these areas working in Major
cities (87.6%, 84.4% and 83.7% respectively) (Table A.5).
In contrast, clinical areas that use less technological equipment, such as Aboriginal health,
community nursing and occupational health, tend to have a greater proportion of nurses
working in more remote areas. For example, 44.0% of nurses working in Aboriginal health,
12.7% of nurses in occupational health and 10.1% of generalist nurses (no one principal area)
worked in either Remote or Very remote regions (Table A.5).  Nurses in these clinical areas
tend to be the first line of contact for health services in remote areas.
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Table 13: Employed clinical nurses by clinical area of work: selected characteristics, 2001

Clinical role/clinical area
of nursing Number

Change
between
1997 and
2001 (%)

Average
age

(years)
%

 Male
%

Registered

Average
weekly
hours

worked
%

Part-time

Mixed medical and surgical 26,430 –9.8 40.7 5.9 69.8 28.5 63.6
Medical 20,462 19.9 41.8 5.8 73.8 30.5 54.1
Surgical 16,175 5.0 38.7 6.0 84.2 30.9 52.5
Coronary care or surgery(a) 4,669 n.a. 37.9 10.2 91.9 32.0 47.9
Geriatric/gerontology 32,218 –8.7 46.7 4.5 59.3 28.1 69.4
Oncology(a) 3,685 n.a. 38.5 7.0 89.8 32.1 47.7
Perioperative/operating
theatre/recovery 15,256 9.2 40.6 7.2 86.0 31.3 50.0
Rehabilitation(a) 4,867 n.a. 43.4 8.0 60.3 30.9 56.1
Renal(a) 2,045 n.a. 39.0 6.8 92.6 32.1 46.5
Respiratory medicine/asthma(a) 769 n.a. 38.3 9.5 85.5 32.6 43.5
Critical care/intensive care 10,665 12.6 37.0 12.4 98.4 31.7 49.8
Casualty/accident/emergency 7,531 22.7 37.8 13.5 93.5 31.7 50.5
Midwifery 13,865 –2.3 41.9 0.9 97.3 27.9 68.2
Mental health/psychiatric 12,077 –1.8 43.7 32.4 84.3 34.4 33.1
Community nursing 8,564 3.2 43.8 5.3 88.1 29.3 55.6
Developmental disability 2,510 –1.0 43.5 25.6 72.6 33.4 35.3
Occupational health 623 –36.4 44.2 10.9 92.0 31.7 47.0
Paediatric 4,548 0.6 37.7 3.4 89.4 29.7 57.0
Aboriginal health(a) 325 n.a. 44.1 13.3 86.4 34.2 32.6
Child and family health 3,067 12.4 47.0 1.1 96.1 29.6 55.4
School children’s health 974 45.1 46.3 7.5 92.2 30.5 49.9
No one principal area 2,929 –9.4 41.4 7.7 73.0 28.7 59.7
Other 7,499 –31.2 43.3 8.6 76.2 30.1 53.7

Total 201,753 2.3 41.8 8.1 79.2 30.1 56.2

(a) These categories were not available in the 1997 questionnaire in all jurisdictions.
Source: AIHW Nursing Labour Force Survey, 1997 and 2001.

Work setting
Nearly two-thirds (63.7%) of all employed nurses worked in acute care/psychiatric hospitals
in 2001. Compared to all employed nurses, those working in hospitals tended to be younger,
(with an average age of 40.3 years, compared with 42.2 years overall); to be registered nurses
(83.3%, compared with 80.3% overall); and to work longer hours (31.0 hours per week on
average, compared with 30.5 hours) (Table 14).
Nursing homes and aged care accommodation accounted for 14.6% of all nurses—the second
largest proportion. Nurses working in these settings tended to be older than nurses in other
work settings, with an average age of 47.4 years in aged care accommodation and 47.2 years
in nursing homes. They worked shorter hours, with 61.7% of nurses in aged care
accommodation and 66.0% of nurses in nursing homes working part-time. Average weekly
hours for these nurses were 29.1 and 28.7 hours, respectively (Table 14).
Of the remaining work settings, community health services accounted for 6.6% of all
employed nurses, while 2.1% worked in doctors rooms/medical practices, 1.9% in
developmental disability centres and 1.5% in day procedure centres.
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Nurses working in the defence forces were on average younger than their colleagues in other
settings (37.4 years, compared with 42.2 years for all employed) and had the lowest
proportion of registered nurses (57.0%, compared with 80.3% for all employed). Also, the
defence forces had the second highest proportion of male nurses (27.2%), after mental health
services (37.8%) (Table 14).
Other work settings where there was a higher proportion of males included corrective
services (22.8%), Aboriginal health services (21.5%), developmental disability services
(18.2%) and the mining, industry or commercial sector (14.5%). The proportions of males
were lowest in doctors rooms/medical practices (1.0%) and day procedure centres (3.7%)
(Table 14).
Nurses in work settings with higher male proportions also tended to work more hours per
week. Nurses in mental health services worked, on average, the most hours (35.6 hours) and
just a quarter were part-time workers (25.7%). Similarly, a quarter of Aboriginal health
service nurses worked part-time (25.3%), averaging 34.6 hours per week. In contrast, nearly
three-quarters of nurses employed in doctors rooms/medical practices worked part-time
(73.4%), and nurses in this setting had the shortest working week (25.2 hours) (Table 14).
Across geographic regions, work settings with the highest proportions of nurses working in
Major cities or Inner regional centres were hospices, employment agencies and day
procedure units (95.1%, 95.0% and 93.9% respectively), reflecting the tendency for these
establishments to be sited in larger population centres. In comparison, 23.3% of nurses
employed in Aboriginal health services and 28.2% of nurses in Remote area services worked
in Remote or Very remote regions (Table A.6).

Table 14: Employed registered and enrolled nurses by main work setting: selected characteristics,
2001

Work setting Number
% of
total

Average
age

(years)
%

 Male
%

Registered

Average
weekly
hours

worked

%
Part-
time

Acute care/psychiatric hospital 145,301 63.7 40.3 8.5 83.3 31.0 52.2
Day procedure centre 3,469 1.5 43.9 3.7 76.4 28.3 63.4
Aged care accommodation 5,451 2.4 47.4 4.8 59.0 29.1 61.7
Nursing home 27,730 12.2 47.2 4.7 63.1 28.7 66.0
Hospice 1,066 0.5 46.2 5.6 78.0 29.6 62.8
Community health service 15,039 6.6 44.9 7.9 89.9 31.1 47.4
Aboriginal health service 679 0.3 45.1 21.5 85.0 34.6 25.3
Mental health service 2,922 1.3 43.5 37.8 83.3 35.6 25.7
Development disability service 4,370 1.9 43.9 18.2 72.5 30.8 47.6
Defence forces 508 0.2 37.4 27.2 57.0 34.5 32.8
School 915 0.4 46.3 4.8 86.9 29.8 51.8
Tertiary education institution 2,187 1.0 46.7 10.8 96.6 31.8 39.6
Corrective services 872 0.4 45.3 22.8 93.5 34.9 33.8
Doctors rooms/medical practice 4,844 2.1 44.7 1.0 82.8 25.2 73.4
Nursing in private practice 1,719 0.8 45.6 4.9 80.8 26.1 67.9
Employment agency 1,732 0.8 40.6 11.3 70.8 25.9 69.3
Mining, industry or commercial sector 903 0.4 43.3 14.5 94.1 32.3 40.4
Remote area service 1,119 0.5 44.3 11.9 81.3 31.9 42.5
Other 7,404 3.2 44.3 7.0 80.1 31.0 47.5

Total 228,230 100.0 42.2 8.4 80.3 30.5 53.7

Source: Nursing Labour Force Survey, 1995 and 2001.
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Sector of employment

The national decrease in nurses’ hours between 1995 and 2001 was a feature of the public
sector, where there was a consistent decline over this period, from 33.6 hours a week to
31.1 hours (Figure 5). This contrasts with the private sector, where nurses’ hours fluctuated,
rising from 28.8 hours in 1995 to 29.3 in 1997, before falling in 1999, and again rising in 2001
to 28.6 hours. The average weekly hours worked by public sector nurses were above the
national average in each of the years from 1995 to 2001, whereas those worked by private
sector nurses were below the national average.
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Figure 5: Average hours worked per week by employment sector, 1995 to 2001


